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Preparing For Your Interview 
Good preparation is vital. It gives you everything you need for your interview to go 
smoothly. Take some time to discover as much information as you can about the 
company.  

Company research tips: 
Before you go on a job interview, it's important to find out as much as you can about the 
company. That way you'll be prepared for answering interview questions and asking the 
interviewer questions. It’s also a good way to find out whether the company and culture are 
a good fit for you. 

★ Do you know someone already working there. Use your network to help give you an 
edge in interviews over the other candidates. 

★ Visit their website and learn about their mission statement, history, products, 
services, and management, as well as information about the company culture. 

★ Browse their social media, check out their Facebook, Google+, Instagram, and 
Twitter pages. It will give you a good idea of how the company wants its consumers 
to see it and what direction it is going in. 

★ LinkedIn company profiles are great, they offer further information on the company. 
You can also see potential connections, their hiring, the jobs they post and perhaps 
some company statistics. 

Understand the role you are applying for 
Make sure you know exactly the role you are interviewing for. One of the biggest interview 
fails we see in IT recruitment is when candidates focus on the wrong skill set in the 
interview. 

 

Top Tip 
The secret sauce of interviews is understanding the 
latest developments in the industry so you can 
converse with confidence. 
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Getting There 
Plan your route. Please know where you are going. Get there on time.  

Plan your route: 
★ Attempt a dummy commute to the location at the same time of day you are 

scheduled for your interview so you can calculate your travel time appropriately. 

★ Print out a map as well as programming your sat nav...just in case. 

★ If you are ahead of schedule, park up and kill time by taking a walk and/or revisiting 
your interview prep material.  

★ If you are going to be late, inform both your recruiter and the company. Be 
considerate, because the interviewer will have arranged their time around this 
interview. 

What time to get to your interview? 
An interview is a test, and one of those is showing what kind of timekeeper you are. Getting 
to your interview early has its advantages, but how early should you arrive? 

We’ve talked to hiring managers and the consensus is about 10-15 minutes before the 
scheduled interview. 

This gives you enough time to check in with the receptionist, use the restroom, calm down 
and get yourself in the right mindset for the interview. 

Ask the hiring manager or your recruiter if you need to fill any paperwork in beforehand 
and allow time for this too. 

 

 

Top Tip 
Always check with your recruiter about parking 
facilities. Not finding a parking space can leave you 
rushing even if you’ve planned your route. 
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How To Dress For A Tech Interview 
Sometimes you’ll be expected to wear a suit. Other times you might be entering a 
funky software developing house. How you dress can make an impression. 

Go with a suit and feel uncomfortably overdressed or dress down and 
wonder if you’re making a good impression? 

★ IT professionals aren’t known for their catwalk sense of fashion. But, before you say 
a single word to the interviewer, you’ll have already made an impression based on 
how you’re dressed. 

★ Tech companies will let you know the attire before you arrive. It’s often business 
casual, but could be just ‘business’ or just ‘casual’. 

★ It might be appropriate to dress more casually for some interviews, but you should 
still dress professionally. It’s better to be too smart than too casual. 

★ A good rule of thumb is to dress like your interviewer, because not everyone expects 
to evaluate candidates’ tech ability on their choice of suit and tie combination. 

★ Dress should vary based on the role you are applying for; if it is client-facing, then 
you should dress at an appropriate level. 

★ Do your research, check out their ‘about’ page or social media channels, tech 
companies post photos from their office and of employees so you can see what they 
are wearing day-to-day. 

 

 

 

Top Tip 
The best resource to get a sense of what to wear to 
a tech interview is to speak with your recruiter. 
They will provide you with guidance on proper 
attire and company culture. 
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How To Make A Good Introduction 
Sounds easy? But get the introduction wrong and it can influence the rest of your 
interview. Always follow the proper way to start an interview. 

10 tips for a great first introduction: 
★ The first 30 seconds are the most important in any interview and when you get it 

right it sets off a positive impression that helps you through the rest of the 
interview. 

★ It's better to be early than late. Getting there early lets you get your gameface on. 

★ If the interviewer sees anything that suggests you can't introduce yourself 
professionally, they will scrutinise everything about you. 

★ Look presentable, tidy hair, clean face and smart appearance. 

★ Always visit the restrooms before you interview for a final appearance check. 

★ Turn your phone off when you arrive. 

★ Be nice to everyone. People will notice. 

★ Sometimes the interviewer has a big table between you and them, and they don't 
immediately stand up when you enter the room. So what do you do? You follow 
their lead! 

★ Always stand up to shake hands. This is a universally accepted approach to the 
meet-and-greet. Unless of course your interviewer decides not to stand, in which 
case offer your hand anyway. 

★ Now all that's left is for you to walk into the interview confidently, shake their hands 
and say ‘’Hi’’. 

 

 

Top Tip 
An interview is a bit like a goldfish bowl. While your 
first impression isn't your last impression, first 
impressions last!   
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Research The Interviewer 
Because, let’s face it, they’ve researched you. Shouldn’t you return the compliment?  

Why you should research the interviewer: 
★ Puts you ahead of the competition. 

★ Helps you understand the company better. 

★ Makes the conversation flow better. 

★ Eases your nerves and makes you appear more confident. 

How to research the interviewer 
★ Take a look at your interviewer's LinkedIn profile to get insight into their job and 

their background. 

★ Look through their bio. Do you have anything in common? Did you work at the same 
company, go to the same college or university, or are you members of the same 
professional association? 

★ What articles have they published, have they been interviewed? What are they 
posting on social media? 

★ Do they have a blog? 

★ Do you know anyone who knows them professionally? Ask their opinion. 

 

 

Top Tip 
Finding common ground with your interviewer 
early on will help your interview. Don’t force it, 
but do your research and it will appear natural. 
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Common Interview Questions 
Good preparation is vital. It will give you everything you need for your interview to 
go as smoothly as possible.  

5 common interview questions - don’t trip up 
Every interview is different and every employer looks for different qualities, but some 
questions are common:  

★ Tell me about yourself 

★ Keep it short, less than five minutes, beginning with an overview of your 
highest qualification then running through the jobs you’ve held so far. You 
can follow the same structure of your CV, giving examples of achievements. 

★ What are your strengths? 

★ Pick three of your strongest attributes and give examples of how you’ve used 
these strengths in a work situation. They could be tangible skills; proficiency 
in a particular computer language; or intangible skills such as good 
man-management. 

★ Why should we hire you? 

★ State what makes you special and your major strengths, include your biggest 
achievement and the benefit it made to the business. Finish with something 
like, “Given the opportunity, I could bring this success to your company.” 

★ What are your goals? 

★ It’s best to talk about short and long-term goals. Talk about the kind of job 
you’d eventually like to do and the various steps you will need to get there, 
relating this in some way back to the position you’re interviewing for. 

★ What salary are you seeking? 

★ Prepare for this by knowing the value of someone with your skills. Try not to 
give any specific numbers in the heat of the moment – it could put you in a 
poor position when negotiating later on. 
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Answering Questions About Your Weaknesses 
In IT interviews, it can be hard to prepare for what kind of daunting questions you 
may be asked. All is going well, you are taking questions in your stride, until the 
interviewer asks you what your greatest weakness is? 

Why do interviewers still ask this question? 
★ It shows that you can analyse and critique your own abilities and see where your 

strengths and weaknesses lie. 

★ Companies can see how well you have prepared for the interview. 

★ It shows how well you can deal with a situation that is designed to throw you off and 
how you cope with pressure. 

What to do when asked about your weaknesses: 

★ It’s not about WHAT your answer is, but HOW you answer it 
★ DON’T use a stereotypical answer that shows the interviewer nothing. “I’m a 

perfectionist” or “I care too much about my work”. They’ll see right through 
this. You need to be much more imaginative. 

★ DON’T refuse to answer the question. You aren’t perfect. No one is. 

★ DON’T shoot yourself in the foot. Do your research on the job role and 
ensure the weakness you highlight isn’t going to hinder your chances.  

★Match your weaknesses to the ROLE by doing your PREPARATION 
★ DO tailor it to the role but make it fixable. The weakness you choose needs to 

fit in with the requirements of the role. 

★ DO Have more than one weakness available. Not every company is going to 
ask the question in the same way. Some may ask you for one weakness, 
some may ask for three. Or, they may ask what you have overcome in the 
last 12 months. 

★ DO present the weakness then show how you are working to improve on it.   
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What Questions Should You Ask? 
You reach the end of the interview. There is just one more thing you should do to 
seal the deal for both you and your new employer: Ask the right questions. 

Example questions you should ask: 
Interviews aren’t one-sided like they used to be. Interviews are now just as important for 
selling the company as they are the candidate. 

With candidate numbers being lower than ever and vacancies continuing to rise, it is 
important that companies can also sell themselves to those they are interviewing. 

★ Could you talk me through the day to day responsibilities of the role? 

★ How and why did this position become available? 

★ What career development opportunities will there be at this company? 

★ What is your favourite thing about working here? 

★ Can you tell me about the team I will be working with? 

★ How will my performance be measured? 

★ Do you offer any training in this role? 

★ What is the next step in the process/when can I expect to hear from you? 
 

 

 

 

Top Tip 
Always take notes, don’t ask too many questions and 
don’t ask ones if the interviewer has already provided 
you with the answer. Show you’ve listened.  
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Handling Telephone Interviews 
Telephone interviews can be more challenging than a face to face interview. You 
have to sell yourself with only your voice and your quick wits. No social clues. No 
body language indicators. No technology. 

5 tips for handling telephone interviews: 

★ Find somewhere quiet 
You can’t impress when being drowned out by background noise or bad reception. It 
can be the difference between getting a face to face interview or not. 

★ Introduce yourself properly 
The interview begins as soon as you answer the phone. Answer the call 
professionally and introduce yourself clearly. 

★Don’t interrupt 
We get it, you’re nervous, there are no social clues, but it is crucial to listen fully to 
the interviewer’s question before jumping in to answer. Take your time, listen, then 
answer. 

★Do your homework 
Just because this isn’t a face to face interview, doesn’t mean you can forego the 
usual preparation. This is a screening process and it is equally important to do your 
prep as in a face to face interview. 

★Stay professional 
No matter how much you may get along with the interviewer, even share a joke or 
two, never forget that this is still an interview. Bad language, bad jokes or a poor 
attitude will get you scratched off the shortlist quickly. 

 

 

Top Tip 
Find somewhere quiet with a desk and ensure you have all 
your notes and company info at hand. Good reception is 
vital. 
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The Importance of Technical Testing 
Technical tests are common in the tech recruitment process. If you anticipate 
technical testing in your job interview, it pays to be prepared. 

Why technical testing? 
Technical Testing can be great for determining: 

★ Your programming skills are up to date 

★ Your technical skills are sharp 

★ Establish and illustrate skills gaps. 

Have your skills become lazy? 
Anyone who has been coding for a long time will have developed habits that aren't in the 
rule book. 

Have a good think, do you use shortcuts (that you know work) yet might be a bit messy?  

Will they impress a new employer? 

Technical testing tips: 
★ Pay attention to the Technical Test details, attention to detail is paramount 
★ Make sure your code runs before you press 'send' 
★ Don't use abbreviations 
★ Make sure all your spelling is right 
★ Finish the entire test before submitting it, part solutions won't cut it. 

 
 

 
 

Top Tip 
Assume the tester is reading through multiple versions 
of the same test, what will make yours stand out? 
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The Worst Thing You Can Do In An Interview 
Research by the Journal of Business and Psychology explains that demonstrating 
anxiety is the single worst thing you can do in an interview. 

How your anxiety is perceived by the interviewer: 

● Anxiety during the interview process could stop organisations hiring people, and 
looked at why anxious job candidates were seen to perform badly. 

● When researchers examined the reactions of both interviewer and interviewee in 
125 mock job interviews they rated the students on anxiety and performance 
alongside the views of the interviewer. 

● The amount candidates talked was a cue that both interviewees and interviewers 
used as a sign of anxiety. Those that spoke the fewest words per minute were 
perceived as more nervous. 

● The results indicated that interviewees should focus less on their nervous tics and 
more on the broader impressions that they convey. 

● Anxious interviewees may want to focus on how assertive and interpersonally warm 
they appear to interviewers.” 

 

 

Top Tip 
Preparation is the best way to overcome interview 
nerves. Remember, a certain amount of anxiety in a 
stressful situation is healthy, it shows you want to do 
well. Too much shows a lack of preparation or 
confidence in your ability. 
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About Us 

Ascent People is a national IT recruitment agency with many years of experience 
working with both graduates and employers at the very top of the IT industry. Our 
candidate experience is second to none; we provide guidance and bridge the gap 
between candidate and hiring manager. 
 
 

Resources 

Please find more information at www.ascentpeople.com 
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